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December 18, 1995 
TO INTERESTED PARTIES: 
Enclosed is a summary of legislation which the Assembly Committee on Labor and Employment 
considered in 1995. The summary briefly describes each ofthe measures in its last amended 
version and reports each bill's final status. 
If you would like additional information regarding this summary or the activities of the 
committee, please contact me or the committee staff at (916) 445-2657. 
Sincerely, 
~~L ) NWALLY 
and Employment Committee 
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ASSEMBLY COMMITTEE ON LABOR AND EMPLOYMENT 
1995 LEGISLATIVE SUMMARY 
The 1995 Legislative Summary contains all bills assigned to the Assembly Labor and 
Employment Committee for the first biennium of the 1995-96 Legislative Session. After a brief 
description of each bill, the location and status of the measure appears in bold. Unless otherwise 
indicated, a bill's location in another committee indicates its successful passage by the Labor and 
Employment Committee. The following is a brief description of terms for the bill status section: 
Two year bill = Author requested that the measure not be heard or processed further through the 
Legislature or bill failed passage and reconsideration was granted in committee. Two year bills 
may be considered in 1996. 
Failed Passage = Failed passage due to insufficient votes. 
Chaptered = Enacted into law after the Governor signed the bill. 
Vetoed = Governor vetoed the measure. 
CATEGORIES OF BILLS PAGE 
Wages and Hours 2 
Employment Rights 4 
Labor Standards Enforcement 7 
Occupational Safety and Health 9 
Public Works and Prevailing Wages 12 
Garment Manufacturing 15 
Job Training 16 
Miscellaneous 18 
1 Produced by the Assembly Labor and Employment Committee 
WAGES AND HOURS 
AB 379 (BOLAND) Would prohibit the Industrial Welfare Commission (IWC) from adopting 
any order related to maximum hours of employment or overtime compensation which 
differs from federal law. Would eliminate the eight-hour workday and instead establish 
the forty-hour workweek as the threshold for overtime compensation in public and private 
work. Assembly Labor and Employment Committee. Two Year Bill. 
AB 398 (AGUIAR) Would prohibit the IWC from adopting any order requiring payment of an 
overtime premium based on the number of hours worked in a day. Assembly Labor and 
Employment Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 739 (BUST AMANTE) Authorizes miners and smelter workers, regardless of 
representation, to work more than eight hours a day, and, in certain instances, to be paid 
at overtime. Requires umepresented workers to approve extended work schedules 
through an election process. Sets penalties and election requirements. Chapter 903, 
Statutes of 1995. 
AB 1507 (BREWER) Would provide that, if a discharged employee is not present at the 
workplace to receive wages earned and unpaid at the time of discharge, the employer may 
satisfy the obligation to pay those wages immediately by mailing the wages to the 
employee's mailing address by certified or registered mail. Assembly Labor and 
Employment Committee. Two Year Bill. 
AB 1810 (KNOX) Would provide that the IWC need not consult with the Occupational Safety 
and Health Standards Board in a joint meeting to discuss possible overlapping 
jurisdiction. Staff of both agencies could meet or communicate informally. Assembly 
Labor and Employment Committee. Two Year Bill. 
AB 1811 (KNOX) Would provide that whenever there is an excess balance in the Industrial 
Relations Unpaid Wage Fund at the end of a fiscal year, the Labor Commissioner must 
transfer the excess amount to the General Fund. Would require that, upon appropriation 
by the Legislature, the transferred funds be used to augment funding for the Division of 
Labor Standards Enforcement in the Department of Industrial Relations. Assembly 
Labor and Employment Committee. Two Year Bill. 
AB 1870 (FRUSETTA) Revises the procedure for appealing civil penalties for violations of 
minimum wage requirements by revising hearing notice and citation enforcement 
provisions. Requires a report to the Legislature on whether this new process has resulted 
in reduced collection of unpaid wages. Chapter 393, Statutes of 1995. 
AB 1961 (HOUSE) Would require the IWC to prepare a summary of basic minimum wage and 
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overtime guarantees in its wage orders. Would require this summary to include 
information on how to contact the appropriate field office to obtain a full copy of the text. 
Employers and workers would have to contact the IWC for specific information 
pertaining to their industry. Would require the IWC to file a copy of a "basis" statement 
for Orders with the California Regulatory Notice Register, without having to print the 
entire text with the Order. Assembly Labor and Employment Committee. Failed 
Passage, Reconsideration Granted. Two Year Bill. 
AB 1979 (KNOX) Would exempt from the overtime provisions ofiWC Orders the first two 
hours of make-up work in a week, requested in writing by an employee and approved by 
an employer, when that work has been lost due to the employee's personal obligations. 
The make-up work would have to be performed in the same workweek in which the time 
was lost. The revision would not modify any other overtime provision of IWC wage 
orders. Assembly Labor and Employment Committee. Two Year Bill. 
ACR 33 (HORCHER) Would state that the Legislature recognizes the importance of the 
eight-hour workday, declare legislative intent that it be protected, and reaffirm the state's 
commitment to upholding the eight-hour workday as a fundamental protection for 
working people. Assembly Labor and Employment Committee. Two Year Bill. 
SB 500 (SOLIS) Would increase the minimum wage in all industries to at least $5 per hour on 
July 1, 1996andatleast$5.75perhouronJuly 1,1997. Wouldspecifythatthebill's 
requirements only become operative if the State Department of Social Services 
determines that the maximum aid payment levels under the Aid to Families with 
Dependent Children program have been reduced during the 1995-96 fiscal year. 
Assembly Labor and Employment Committee. Two Year Bill. 
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EMPLOYMENT RIGHTS 
AB 549 (HOUSE) Among other provisions, would prohibit requiring any person, as a condition 
of employment, to pay any dues, fees, assessments, or other charges to a labor 
organization. Assembly Labor and Employment Committee. Two Year Bill. 
AB 656 (BRULTE) Would provide that highway carrier owner-operators are independent 
contractors rather than employees, if they can demonstrate proof of specified factors. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 658 (KUEHL) Would require any employer, upon request, to provide reasonable 
accommodation for a pregnant employee for the duration of her pregnancy. Assembly 
Labor and Employment Committee. Failed Passage, Reconsideration Granted. 
Two Year Bill. 
AB 676 (BRULTE) Would provide that a written contract, specifying that a party to the 
contract is an independent contractor, shall create a rebuttable presumption that the party 
is an independent contractor. Assembly Labor and Employment Committee. Failed 
Passage, Reconsideration Granted. Failed Passage, Second Vote. 
AB 713 (KUEHL) Would add volunteer workers and persons providing contract services, as 
defined, to the list of individuals protected against harassment under the California Fair 
Employment and Housing Act. Assembly Labor and Employment Committee. Failed 
Passage, Reconsideration Granted. Two Year Bill. 
AB 1406 (VILLARAIGOSA) Would make it unlawful to make submission of an 
employment-related claim to arbitration a condition of employment. Would make it 
unlawful to request an employee or prospective employee to arbitrate a claim prior to a 
dispute, or to discriminate based on attitudes toward, or involvement with, arbitration. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 1547 (FRUSETTA) Would relieve employers ofthe obligation to bargain in good faith with 
certified farm labor organizations if there is no valid agreement in effect, more than 12 
months have elapsed since an election, and the employer can affirmatively establish the 
labor organization does not have support. Would require the Agricultural Labor 
Relations Board to direct a certification election under these conditions. Assembly 
Labor and Employment Committee. Two Year Bill. 
AB 1686 (BURTON) Would require employers of 100 or more employees, who propose to 
relocate or terminate an industrial or commercial establishment, to provide written 
notification to affected employees and the Labor Commissioner not less than 60 days 
prior to the relocation or termination. Would require those employers to pay each 
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employee severance pay in the amount of one week's wages for every year of 
employment beyond three years, as specified. Assembly Labor and Employment 
Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 1824 (ESCUTIA) Would require an employer to give its employees advance written notice 
of the employer's filing for bankruptcy. Assembly Labor and Employment 
Committee. Two Year Bill. 
SB 238 (HAYNES) Would require any public or private employer that offers its employees a 
non-self-directed deferred compensation plan to provide to each employee, prior to 
enrollment in the plan, written notice pertaining to potential financial risks, performance 
of the investments under the plan and the employer's recent financial condition. 
Assembly Labor and Employment Committee. Two Year Bill. 
SB 443 (SOLIS) Makes technical clarifying changes to child labor provisions. Among other 
prOVISIOns: 
Provides that employment of minor under six years of age in door-to-door sales or 
employment of a minor under 16 years of age in door-to-door sales more than 50 miles 
from home are Class A violations. Class A violations are subject to a civil penalty not 
less than $5,000 and not exceeding $10,000 for each violation. 
Increases the penalty for merchants' failure to record names and addresses of purveyors 
of child pornography from $5,000 to $7,500. 
Clarifies that minors 14 and 15 years old are not limited to employment in the list of 
specified occupations. Clarifies that minors 16 and 17 years old may drive themselves 
when delivering newspapers. 
Chapter 887, Statutes of 1995. 
SB 667 (MARKS) Would require the Director of Employment Development Department to 
prepare a report on the costs of 1) extending disability benefits to employees who take 
employment leaves due to a serious health condition of a family member and 2) 
extending those benefits to employees of employers with fewer than 50 employees. 
Assembly Labor and Employment Committee. Failed Passage, Reconsideration 
Granted. Two Year Bill. 
SB 970 (JOHNSTON) Would expand the definition of medical condition under the Fair 
Employment Housing Act (FEHA) to include genetic characteristics. Genetic 
characteristics are defined as "any scientifically or medically identifiable gene or 
chromosome, or the alteration thereof, that is known to be a cause of a disease or disorder 
in a person, or is determined to be associated with a statistically increased risk of 
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development of a disease or disorder that is presently not associated with any symptoms 
of any disease or disorder." Assembly Labor and Employment Committee. Failed 
Passage, Reconsideration Granted. Two Year Bill. 
SB 1049 (SOLIS) Would add a statutory definition of "harassment" under the FEHA to include 
"hostile-work-environment harassment," which means unwelcome conduct that a 
reasonable person similarly situated to the complainant would consider sufficiently severe 
or pervasive to alter the conditions of employment or create a hostile or offensive 
working environment. Would specify that a person may be "similarly situated" because 
of, among other things, race, sex or national origin. Assembly Labor and Employment 
Committee. Two Year Bill. 
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LABOR STANDARDS ENFORCEMENT 
AB 64 (BACA) Would expand the Department of Industrial Relations' Bureau of Field 
Enforcement of agriculture and garment labor laws through: 
a) establishment of the Targeted Industries Enforcement Unit 
funded by increases in license and registration fees and recapture 
of enforcement costs through court action and 
b) greater liability for violators of agriculture and garment labor laws by 
raising surety wage bonds and imposition of joint liability in some 
instances. 
Would standardize procedures, fees and surety bond requirements for agriculture and 
garment manufacturing. 
Would provide lower renewal fees and bonds for those with no violations in the previous 
year and increase fees for those with repeat violations. 
Would permit farm labor contractors and garment manufacturers to "erase" minor 
violations through attendance at continuing education classes. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 263 (ESCUTIA) Would require the Labor Commissioner to set a matter for hearing 
immediately, upon written request of the affected employee, if the commissioner has not 
made a determination within the first 30 days after acceptance of the employee's claim or 
the initiation of a complaint by the commissioner. Assembly Labor and Employment 
Committee. Two Year Bill. 
AB 507 (HORCHER AND NAPOLITANO) Would establish a three-year pilot project, the 
California Employment Eligibility Authorization Telephone Verification System Pilot 
Project, to assist employers in complying with residency and employment status 
verification requirements. Would require participating employers to use the system to 
verify status of newly-employed persons only, and would prohibit termination based on 
the results of the status check. Assembly Labor and Employment Committee. Two 
Year Bill. 
AB 693 (NAPOLITANO) Would authorize the Labor Commissioner, upon providing notice to 
the Attorney General, to commence and prosecute actions directly in cases of unfair 
competition. Assembly Appropriations Committee. Two Year Bill. 
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AB 936 (KNOX) Would establish a uniform enforcement mechanism for willful 
misrepresentation of facts by an employer relative to workers' compensation insurance, 
payment of wages on time, minimum wage, overtime and unemployment insurance 
contributions. 
Would increase penalties for violations committed by persons with prior felony 
convictions. 
Assembly Labor and Employment Committee. Failed Passage, Reconsideration 
Granted. Two Year Bill. 
AJR 17 (NAPOLITANO) Would request the United States Immigration and Naturalization 
Service to act to bring about the execution of a memorandum of understanding with the 
Labor Commissioner, in order to exchange information with the goal of identifying 
specified employers who knowingly have hired unauthorized aliens. Assembly 
Appropriations Committee. Two Year Bill. 
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OCCUPATIONAL SAFETY AND HEALTH 
AB 50 (JOHNSON) Would delete the requirement that theCal/OSHA Standards Board adopt 
an ergonomics standard designed to minimize the instances of injury from repetitive 
motion. Assembly Floor. Two Year Bill. 
AB 269 (KUYKENDALL) Would define asbestos-containing construction material to mean 
any manufactured construction material that contains more than 1 percent asbestos by 
weight, rather than .1% asbestos. The effect of the bill would be to exclude more 
contractors from the requirement to take the asbestos certification examination and to 
register with Cal/OSHA. Assembly Labor and Employment Committee. Failed 
Passage, Reconsideration Granted. Two Year Bill. 
AB 310 (BATTIN) Would limit to $1,000 the assessment on any employer for theCal/OSHA 
Targeted Inspection and Consultation Fund. Assembly Labor and Employment 
Committee. Two Year Bill. 
AB 452 (ESCUTIA) Would establish an advisory task force to review theCal/OSHA Targeted 
Inspection and Consultation Fund and make recommendations to the Legislature 
regarding the allocation of moneys in the fund. Assembly Labor and Employment 
Committee. Two Year Bill. 
AB 572 (GOLDSMITH) Would prohibit theCal/OSHA Standards Board from adopting any 
standard different from an existing federal standard, unless the board finds that the cost of 
the differing state standard is justified by a specific benefit to safety in the workplace. 
The bill would apply only to those standards under consideration on or after January 1, 
1996. Assembly Labor and Employment Committee. Failed Passage, 
Reconsideration Granted. Two Year Bill. 
AB 983 (FIRESTONE) Would declare legislative intent to revise injury and illness prevention 
program provisions to eliminate unnecessary and duplicative reporting requirements 
while preserving existing safety and health programs. Assembly Labor and 
Employment Committee. Two Year Bill. 
AB 1063 (KNOX) Would require that, ifCal/OSHA determined that an employer's violation 
presented a substantial risk to workers' health and safety, any employer appeal would not 
suspend the running of the violation abatement period. Assembly Labor and 
Employment Committee. Two Year Bill. 
AB 1116 (KNOX) Would increase the civil penalties for violations regarding reporting and 
treating of occupational injuries or illnesses to not less than $350 nor more than $1,400. 
Would increase the maximum fine to $70,000 for specified repeat or willful violations. 
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Assembly Labor and Employment Committee. Two Year Bill. 
AB 1195 (MORRISSEY) Would require the Department of Health Services to consider only 
California data on occupational lead poisoning in determining which industries shall be 
subject to employer fees for the occupational lead poisoning prevention program. Would 
reduce the fee for specified employers with fewer than 100 employees from $175 to $150. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 1251 (HOUSE) Would specify that the provisions of the California Occupational Safety and 
Health Act do not apply to any civil action for personal injury or wrongful death that is 
not between the employee and employer, regardless of when the cause of action arose or 
occurred. Assembly Labor and Employment Committee. Two Year Bill. 
AB 1279 (McDONALD) Would require the Occupational Safety and Health Standards Board, 
on or before January 1, 1998, to adopt a standard establishing limits for exposure to 
airborne fiberglass. Assembly Labor and Employment Committee. Failed Passage, 
Reconsideration Granted. Two Year Bill. 
AB 1398 (WOODS) Would exempt from the injury and illness prevention program requirement 
employers with 25 or fewer employees. Assembly Labor and Employment 
Committee. Two Year Bill. 
AB 1729 (MORROW) Would create the Safety and Health Audit Privilege Act of 1995. 
Among other things, it would provide that in any civil, criminal or administrative 
proceeding a safety and health audit report is privileged, is not admissible and is not 
subject to discovery pursuant to the rules of civil, criminal or administrative procedure. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 1847 (HOUSE) Would establish a lesser penalty of$50 minimum for failure to maintain 
facilities required under the field sanitation standard, in addition to the minimum $750 
penalty for failure to provide those facilities. Assembly Labor and Employment 
Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
SB 987 (POLANCO) Would exempt from the hazardous work permit requirement motion 
picture, television or theater stages or sets. Assembly Labor and Employment 
Committee. Two Year Bill. 
SB 996 (LOCKYER) Modifies procedures for collecting employer assessments to fund the 
targeted inspection and consultation programs. Specifies penalties for failure to pay the 
assessment in a timely manner. 
Requires DIR to develop a method of determining experience modification ratings for 
self-insured employers. 
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Requires DIR to submit reports to the Legislature by January 1, 1998 regarding the 
effectiveness of the targeted inspection and consultation programs. 
Creates the Loss Control Certification Program subaccount within the Cal-OSHA 
Targeted Inspection and Consultation Fund. 
Chapter 33, Statutes of 1995. 
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PUBLIC WORKS AND PREVAILING WAGES 
AB 121 (THOMPSON) Would authorize the Fallbrook Union High School District and the 
Temecula Valley Unified School District to pay less than the general prevailing rate of 
per diem wages for construction and improvement work paid for with funds approved by 
local voters in specified bond measures. Assembly Labor and Employment 
Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 138 (GOLDSMITH) Would exempt a local agency from prevailing wage rate requirements 
on public works projects, unless required by a state or federal grant, if a majority of the 
governing body of that agency adopts a resolution or ordinance opting out of the state 
mandated process. Would authorize local agencies, by majority vote, to determine the 
general rate of per diem wages using the same method as does the Director of the 
Department of Industrial Relations (DIR). 
Would revise the method used to calculate the prevailing wage to the "weighted average" 
method, by redefining the relevant wage rate as that paid to more than 50 percent of the 
workers in a craft, classification, or type of work within the locality, if more than 50 
percent of the workers are paid at a single wage rate. If a single wage rate is not paid to 
more than 50 percent ofthe workers, a weighted average of the wage rates paid would be 
the prevailing hourly wage rate. 
Would provide that if the director adopts a wage rate pursuant to a collective bargaining 
agreement as the prevailing wage rate, predetermined rate changes in the collective 
bargaining agreement would not be adopted. 
Would raise the dollar threshold for public works prevailing wage requirements from 
$1,000 to $100,000. 
Would limit the definition of workers employed on public works to those employed 
directly by contractors or subcontractors at the site of the public work. 
Assembly Labor and Employment Committee. Failed Passage, Reconsideration 
Granted. Two Year Bill. 
AB 213 (BORDONARO) Would require the Director ofDIR to use a weighted average of the 
wage rates surveyed for each craft, classification or type or work to determine the 
prevailing wage rate. Assembly Labor and Employment Committee. Failed Passage, 
Reconsideration Granted. Two Year Bill. 
AB 865 (AGUIAR) Would raise the dollar threshold for public works prevailing wage 
requirements from $1,000 to $250,000, for projects of a school district, community 
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college district, or county office of education. Would authorize those governing boards, 
by majority vote, to adopt a resolution to determine the general rate of per diem wages 
using a method specified by the district. 
Would exempt from the prevailing wage requirements any project of a school district, 
community college district, or county office of education which would otherwise be 
considered covered, if more than 50 percent of the cost of the work is paid from private 
funds. Assembly Labor and Employment Committee. Failed Passage, 
Reconsideration Granted. Two Year Bill. 
AB 1050 (TUCKER) Would repeal the requirement that the Director ofDIR approve 
exemptions from the one-to-five hours ratio for apprenticeship to journeymen, and 
instead authorize approval by the joint apprenticeship committee. Assembly Labor and 
Employment Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 1054 (KNOX) Would authorize an underpaid worker on a public works contract to notify 
the Division of Labor Standards Enforcement of an alleged violation. Would extend to 
three years the time limit to initiate collection of penalties for failure to pay minimum 
wage rates. Assembly Labor and Employment Committee. Two Year Bill. 
AB 1149 (ALBY) Would raise the dollar threshold for public works' prevailing wage 
requirements from $1,000 to $250,000. Assembly Labor and Employment 
Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 1181 (BORDONARO) Would exempt a local public agency from prevailing wage 
requirements when constructing a prison, jail or other correctional facility, if a majority 
of the governing body of that agency adopts a resolution or ordinance. Would revise the 
determination of prevailing wage rates for those facilities, by exempting from the 
calculation collectively bargained wage rates and wage rates for federal public works 
within the locality and in the nearest labor market area. Assembly Labor and 
Employment Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
AB 1212 (VILLARAIGOSA) Would require specified awarding bodies exempt from the 
prevailing wage rate requirements to deposit into their respective general funds all 
penalties or forfeitures withheld within 60, rather than 90, days after completion of the 
contract and the formal acceptance of the job. Assembly Labor and Employment 
Committee. Two Year Bill. 
AB 1499 (BALDWIN) Would exempt from prevailing wage rate requirements any project 
which otherwise would be considered covered, if more than 50 percent of the cost of the 
work is paid from private funds. Would exempt from prevailing wage rate requirements 
work done on low-income or moderate-income housing, if done by housing authorities 
whose wage rates are determined by the federal government. Would delete the 
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requirement that prevailing wages be paid when more than 50 percent of the property is 
leased to the state or other governmental entities. Assembly Labor and Employment 
Committee. Failed Passage, Reconsideration Granted. Two Year Bill. 
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GARMENT MANUFACTURING 
AB 691 (NAPOLITANO) Would revise the bond requirements for garment manufacturer 
registration by requiring that applicants post a surety bond in an amount set by the Labor 
Commissioner, not to exceed $10,000. Would authorize the Franchise Tax Board to enter 
into a memorandum of understanding with DIR, in order to share information regarding 
the assets of anyone against whom a final order or judgment for unpaid wages or civil 
penalties has been entered. Assembly Labor and Employment Committee. Two Year 
Bill. 
AB 1254 (CALDERA) Would require the Division of Labor Standards Enforcement (DLSE) to, 
upon request, provide a garment manufacturer a full range of consulting services to assist 
with registration and compliance with code requirements. 
Would prohibit DLSE from instituting prosecution or issuing any citation for a violation 
discovered in the course of providing requested consulting services. 
Assembly Labor and Employment Committee. Two Year Bill. 
SB 1112 (POLANCO) Would require the Labor Commissioner to notify garment registrants in 
writing at least 90 days prior to expiration of registration. 
Would authorize the Labor Commissioner to issue temporary or provisional registration 
for up to 90 days if an application has been made, but application processing has not been 
completed. 
Assembly Labor and Employment Committee. Failed Passage, Reconsideration 
Granted. Two Year Bill. 
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JOB TRAINING 
AB 223 (WILLARD MURRAY) Would require the Employment Development Department 
(EDD) and the State Department of Education (CDE) to establish the Career and Basic 
Subjects Development Program pilot project in Los Angeles County, if approved by the 
Los Angeles County Board of Supervisors. The project would terminate by June 30, 
2000, and could not be funded with state or federal funds. Conference Committee. 
Two Year Bill. 
AB 469 (VASCONCELLOS) Would create the Industry Skills Standards and Certification 
Panel in EDD to review labor force licensing, certification and sanction procedures. 
Would require the panel to consult with a variety of interested parties in developing the 
standards. Assembly Appropriations Committee. Two Year Bill. 
AB 886 (ARCHIE-HUDSON) Would create the Workforce Performance and Results Pilot 
Project in order to set interagency performance, assessment and outcome measures to 
evaluate the state's employment and training programs. The project would be 
administered by the State Job Training Coordinating Council (SJTCC) and funded by 
available federal funds. The goal would be to identify appropriate quantifiable and 
verifiable performance measures and outcomes and to determine the return on public 
investment for employment training programs. Senate Appropriations Committee. 
Two Year Bill. 
AB 992 (ESCUTIA) Would authorize the use of specified training funds for conversion 
programs sponsored by the Department of Defense, and would expand eligibility for 
employment training programs to persons eligible to collect unemployment benefits. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 1079 (ARCHIE-HUDSON) Would reorganize the administration and coordination of job 
training and employment programs by renaming the State Job Training Coordinating 
Council (SJTCC) as the State Human Resource Investment Council (SHRIC). Would 
assign to the SHRIC the task of overseeing Job Training Partnership Act programs and 
would replace a number of state and federal councils and committees to streamline and 
consolidate state employment and training programs. 
Would require the SHRIC to develop, in consultation with the CDE, EDD, and the Trade 
and Commerce Agency, a unified, single state plan for the purpose of coordinating 
workforce preparation and development services. 
Assembly Labor and Employment Committee. Two Year Bill. 
AB 1699 (KNOX) Would require the SJTCC, in conjunction with the Board of Governors of the 
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California Community Colleges, to submit a written plan to the Legislature by January 1, 
1997, with specified recommendations regarding workforce preparation and 
development. Assembly Labor and Employment Committee. Two Year Bill. 
AB 1791 (LEE) Would require EDD to provide skill and aptitude assessment for recently 
unemployed and displaced workers at the beginning of the intake system. The 
assessment would be designed to provide career evaluation and lead to goals and written 
work plans. Assembly Labor and Employment Committee. Two Year Bill. 
SB 588 (SOLIS) Would require local partnerships in the state's School-to-Work Program to 
include representation from organized labor. Would require EDD to fund grants to labor 
unions to assist them in participating in the state's school-to-work system. Assembly 
Labor and Employment Committee. Two Year Bill. 
SB 644 (JOHNSTON) Extends the sunset for the Employment Training Panel (ETP) to January 
1, 2002. Prohibits the use of ETP advance or progress payments for finder's fees or 
development costs. Requires the Bureau of State Audits to contract for a comprehensive 
management review and evaluation of the ETP. Requires the ETP, through an advisory 
research council, to review specified ETP policies. Makes other technical changes. 
Chapter 865, Statutes of 1995. 
SB 645 (JOHNSTON) Requires the development of an education and job training report card 
program to assess the accomplishments of California's workforce preparation system; 
requires dissemination of the report cards on an annual basis. 
Requires that the accountability system measure the amount and source of funding, 
program entrance and successful completion rates, employment and wage information for 
one and three years after completion of training, the relationship of training to placement, 
academic achievement for one and three years after completion of training, skill standards 
and return on public investment. 
Chapter 771, Statutes of 1995. 
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MISCELLANEOUS 
AB 557 (DUCHENY) As heard in Labor and Employment Committee, would have established 
an Employee Retraining and Economic Conversion pilot program, to be implemented by 
Private Industry Councils or other job training organizations. Amended in the Senate to 
instead specify use of Petroleum Violation Escrow Account funds appropriated to the 
Inland Valley Development Agency. Chapter 953, Statutes of 1995. 
SB 434 (SOLIS) Would require the Employment Development Department (EDD) to submit to 
the Governor and the Legislature, by January 1, 1997, a study on the impact of Pacific 
Rim economies on California's employment environment. Assembly Labor and 
Employment Committee. Two Year Bill. 
SB 488 (LEONARD) Authorizes the Director of EDD to release employment data to city and 
county planning departments to develop economic forecasts for planning purposes. 
Specifies that the information must be limited to businesses within the jurisdiction of the 
city or county whose planning agency has requested the information and shall not include 
information regarding individual employees. 
Planning agencies are required to adhere to the same standards regarding confidentiality 
and protection of proprietary information as the department is required to follow, and 
must reimburse the department for any expenses related to providing the information. 
Chapter 701, Statutes of 1995. 
18 Produced by the Assembly Labor and Employment Committee 
